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Re:  DETERMINATION IN TERMS OF SECTION 30M OF THE PENSION 

FUNDS ACT, 24 OF 1956 (“THE ACT”) – K J TAMMI (“the 
complainant”) v CORPORATE SELECTION PENSION FUND (“the 
respondent”) 

 
1. Introduction 

 
[1.1]  The complaint concerns the alleged refusal by the respondent to 

pay the complainant a higher withdrawal benefit than expected.   
 
[1.2] The complaint was received by this office on 24 July 2005.  On 22 

September 2005 a letter of acknowledgement was sent to the 
complainant. On 22 September 2005, a letter was dispatched to 
the respondent giving it until 13 September 2005 to file a 
response to the complaint.  On 30 September 2005, a letter was 
dispatched to Wonderstone Mine Ltd (“the employer”) giving it 
until 17 October 2005, to file a response to the complaint.  On 29 
September 2005, Liberty Corporate Benefits (“the administrator”) 
responded on behalf of the respondent.  

[1.3]  After reviewing the written submissions before this tribunal, it is 
considered unnecessary to hold a hearing in this matter. The 
determination and reasons therefor appear below.  

 
2. Factual Background 
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[2.1] The complainant was employed by the employer from 1 August 
1999 until 30 April 2003 when he was retrenched.  By virtue of his 
employment the complainant became a member of the 
respondent until he was retrenched on 30 April 2003. Following 
his retrenchment he exited the respondent and it became liable to 
pay him a withdrawal benefit.  The respondent paid him a net 
withdrawal benefit in an amount of R3 078,52. 

 
3. Complaint 

 
[3.1] The complaint is that upon the complainant’s retrenchment the 

respondent paid him a withdrawal benefit in the amount of R3 
078,52, whereas he expected a benefit in the amount of R39 
599,04. 

 
4. The respondent’s response 

 
[4.1] Ms. J. Gerber of the administrator, responded on behalf of the 

respondent. 
 

[4.2] She contends that upon the complainant’s retrenchment the 
respondent became liable pay him a withdrawal benefit.  However, 
she submits that the benefit in the amount of R39 599,04, referred 
to the death benefit while employed and that would have been 
payable to the complainant’s dependants and/or beneficiaries had 
he died in service.  Therefore, it says the amount of R3 078,52 
was the correct benefit paid which comprised his contributions and 
that of the employer including respondent interest which is his 
share of fund payable upon his retrenchment.   

 
5. Determination and reasons therefore 

 

 [5.1] In the complaint the complainant attached a document entitled 

“STATEMENT OF EMPLOYEE BENEFITS UNDER THE 

AFRICAN MINING ORE AND METAL WEEKLY PAID STAFF”. 

This document was issued to you as at 1 August 2002, by the 

fund.  At the bottom of the document it is quoted:  

 

    “DEATH BENEFITS 

    In the event of your death before Normal Retirement Date  

    your beneficiaries/dependants will receive: 

    a cash lump sum of:  R39 599,04 

    Plus your share of Share of Fund.”  
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 [5.2] From this document it is clear that the quoted amount of R39 

599,04 is not payable to the complainant upon his retrenchment 

and subsequent withdrawal from the respondent.  The R39 599,04 

would have been payable to his dependants and/or beneficiaries 

had he not exited the respondent but died while in the employ of 

the employer. The respondent’s rules provides that upon his 

retrenchment he must be paid a retrenchment benefit, therefore, 

the amount of R3 078,52 was the correct amount paid to him 

which comprised his contributions and that of the employer plus 

interest. 

  
[5.3] In the result, the complaint cannot succeed. 

 
DATED AT JOHANNESBURG ON THIS            DAY OF                       2008. 
 
Yours faithfully 
 
 
 

   _____________________________ 
   MAMODUPI MOHLALA 
   PENSION FUNDS ADJUDICATOR   

 


